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What you can do to Help  

 

The Optical industry is one of the most competitive in the 

U.K when it comes to finding the right talent, so it’s really 

important that we handle your recruitment as a team.  

  

Here are a few key tips that can give us an advantage…  

 
Provide as much notice as possible:  

Our industry standard notice period is 3-months, so it could 

be a while before a new candidate walks through your door.  

 

So, if there are any upcoming retirements, people going on 

maternity leave or if someone in your team has resigned – 

WE NEED TO KNOW ABOUT IT IMMEDIATELY.  

 
Get your team involved:  

We have a referral scheme  

(https://www.hgcareers.co.uk/referral) designed to 

encourage your team members to use their own networks 

to recruit. This is a powerful way to get great people 

onboard quickly.  

 
Move Quickly:  

Being in such a competitive market for talent means that 

once we’ve found our dream candidate, we need to 

organise interviews and taster days quickly, and once we 

go to offer stage – get that candidate through the door as 

soon as possible.   

  

Ahead of speaking to us, it’s always worth reviewing your 

diary to give us possible interview/taster day dates.  
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What to Expect   

  

The Recruitment team are here to attract the best talent in 

the Optical industry – providing you with clinicians, retail 

support, managers and partners who will grow your 

practice and delight your patients.  

  

In addition to sourcing and placing talent, we’re also here to 

provide guidance on how best to shape your teams, keep 

you informed of new challenges and information, and 

ensure that our recruitment offering is one of the best in the 

industry.  

 

Any questions about salary levels, interview tips, handling 

counteroffers and much much more, please get in touch 

with our team, and we’ll find a solution together 

 

The Process 

 

Each recruitment process is treated on an individual basis 

and you will have close communication with your recruiter 

and buddy throughout. However, the chart below details the 

key milestones, starting with submitting a Recruitment 

Request via HelpHub: 

https://www.hghelphub.co.uk/en/article/recruitment-request-

form  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Locum Recruitment 

 

Our capability is restricted in the short-term due to  

Overcapacity though we are actively recruiting to fix this. 

 
Our short-term solution here is the use of 2 trusted Locum  

Agencies which we will put you in contact with upon 

submission of a Locum Request Form – which you will also 

find on HelpHub: 

https://www.hghelphub.co.uk/en/article/locum-request-form  

 
Please plan your Locum requests and holiday cover as far 

in advance as possible 

 

 

Contact Details 

 

Team:    recruitment@hakimgroup.co.uk  

 

Spencer Grout: spencergrout@hakimgroup.co.uk  

 

Sally Litchfield: sallylitchfield@hakimgroup.co.uk  

 

Aadil Ahmad: aadil@hakimgroup.co.uk  

 

Zach Hughes: zachhughes@hakimgroup.co.uk
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